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Author Title Issue Abstract 
Number 
-- PERSONNEL ORGANIZATION, FUNCTIONS, STAFFING, COSTS -- 
MacIntyre...... Personnel Management - What Is Our Purpose? Spring 1 - 57 
Wade..........-. Moral Responsibilities in Personnel Administration. Spring 2-57 
Batson......... Budgets, Staffs, and Pay Rates In Public Personnel. Spring 3 = 57 
Yoder.......... How Much Should An Employee Relations Program Cost? Spring h - 57 
TNOMBS..cccccce Personnel Management In A Heavy Chemical Works. Spring 5 = St 
Edwards.......+. Status - A Problem In Personnel Administration. Spring 6 - 57 
Calhoon........ Eventuation of Personnel Administration. Summer 94 - 57 
BESAer ccs cccies Potential Role of Controller in Personnel Adm. Summer 95 - OT 
Pfiffner....... Personnel Management At The Grass Roots. Summer 96 - 57 
Graybard....... Personnel Adm. Must Be A Career, Not A Catch-All Summer oT - ST 
Rifkind....... - Applying Work Measurement To Personnel Administration. Summer 98 - 57 
Nelson....... -- Industrial Relations Graduates Seven Years Later. Summer 99 - 57 
Kroeger.......- Up-Date Your Personnel Program. Autumn 193 - 57 
Yoder.....-..-. Salaries and Steffing Ratios in Ind. Relations,1957. Autumn 194 .- 57 
Jenkins........ Why Not A Personnel Technician Intern Program? Autumn 195 - 57 
PGK. cccccccscs The Personnel Function In A Major Industry. Autumn 196 - 57 
Weiss.......... Relation of Personnel Statistics to Org. Structure. Autumn 197 - 57 
OGiiisrc/e's'c oe/s:s -. Long-Range Planning In Industrial Relations. Autumn 198 - 57 
Habbe. ..cccccce Company Trains For Personnel Work. Winter 280 - 57 
Parsons...... -- The Personnel Function In Public Management. Winter 281 - 57 
Purves.....s.... Personnel Function Embraces Two Kinds of Activity. Winter 282 - 57 
HOGlis cevielee aie cie Improved Motivation Through Published Personnel Policies. Winter 283 - 57 
Edwards........ Is Personnel Administration a Profession? Winter 284 - 57 
SCHECTEP..<6 560 < Personnel Management in The City of New York. Winter 285 - 57 
-- EXECUTIVES AND MIDDLE MANAGERS: 
SELECTION, DEVELOPMENT, APPRAISAL -- 
Smith.......... Graduate Business School Trains Women for Exec. Roles. Spring T- 57 
Habbe.......... Companies Study Executive Selection Cooperatively. Spring 8 - 57 
Baxter.......-. Multiple Management Matures: a Case History. Spring 9 - 57 
Stogdill....... How to Predict Executive Success. Spring 10 - 57 
Wilson......... Some Personality Characteristics of Industrial Exeartivs. Spring ll - 57 
Chester........ New Recruitment Scheme for Senior Hospital Adminis- 

trators. Spring 12 - 57 

Odiorne........ Five Manager Development Problems. Summer 100 - 57 
Medvei......... The Health of Executives. Summer 101 - 57 
Taylor......... Use of Projectives Techniques in Management Selection. Summer 102 - 57 
(Staff)........ What Future Managers Will Do. Summer 103 - 57 
Mandell........ How to Gage Executive Potential. Summer 104 - 57 
Chase ......... Executive Communications: Breaking the Semantic Barrier Summer 105 - 57 
Pfeiffer....... Making Leadership Effective. Summer 106 - 57 

Pelligrin...... Executives and Supervisors: Contrasting Definitions 

of Career Success. Summer 107 - 57 

Macarow........ Wanted: Tomorrow's Leaders. Summer 108 - 57 
Gustafson ..... Training Future Sales Leaders. Summer 109 - 57 
Ricciardi...... Business War Games for Executives. Summer 110 - 57 
and 111 - 57 

Gaudet......... Why Executives Fail. Autum 199 - 57 
Minehan........ Ferreting Out Executive Talent. Autumn 200 - 57 
Litterer....... How 47 Companies Measure Their Executives. Autumn 201 - 57 
Trickett....... Fulfilling Individual Needs in Management Development. Autumn 202 - 57 
DeRose.....+.+- Developing the Professional Manager. Autum 203 - 57 
Newman....... -- Delegation: What Are the Barriers? Autumn 204 - 57 
FOX. cccccces «+. What It Takes To Be A Manager. Autumn 205 - 57 
Paget.....ee... Strengthening the Federal Career Executive. Autum 206 - 57 
Mahoney........ Applying Yardsticks to Management. Autum 207 - 57 
Balch.......... Executive Selection and Inventory. Autumn 208 - 57 
(Staff)........ How an Executive Can Tell When He's Slipping. Autumn 209 - 57 








Bower.....+..+.--Nurturing High-Talent Manpower. 

(Staff)........ Top Managers' Three Biggest Problems. 
Henry.......... When Presidents Decide. 

(BERET ) <.00:0 ... Why Executives Give Their Time Away. 
(Staff)........ Progress: New Plan Trains Executives and Teachers. 
Patton....-..-. What Makes Executives Run? 

Allen..... e«e+-e- Does Management Development Develop Managers? 


(Staff)........ Attracting Future Executives: What Bait Are You Using? 


-- SUPERVISORS AND FOREMEN: 
SELECTION, DEVELOPMENT, APPRAISAL -- 


Marquis........ It's a Question of Ethics. 

Holman......... The Foreman's Role in Personnel Selection. 
Bambrick....... Foremen During a Strike. 

Korb.....++-+e+e- Supervision and Productivity. 

Huttner...... -- Developing A Yardstick of Supervisory Performance. 
Hubben......... Supervisors Evaluate AEC Jobs. 

Meyer.....+.+e+. Evaluation of a Supervisory Selection Program. 
Vollmer........ Informal Requirements for Supervisory Positions. 
Seligson....... Re-Thinking the Foreman's Job. 

Bennett........ Ten Ways to Measure Your Foreman Relations. 


Jasinski...... - Some Neglected Aspects of Supervisory Selection. 
(Staff)........ How Firms Are Building Up Their Foremen. 
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Winter 
Winter 
Winter 
Winter 
Winter 
Winter 
Winter 
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Spring 
Spring 
Spring 
Spring 
Spring 
Summer 
Summer 
Summer 
Summer 


Summer 
Autum 


Staley......... Supervisory Morale - “Iron Curtain" of Employee Relatims.Autumn 


Evans......+... Contrasting Views of the Foreman's Responsibility. 

Morris...+-+.... Cut the Cloth to Fit the Supervisor. 

Rusch...+....-- Improving Attitudes of Foremen and Employees 
Toward Productivity. 

Strauss........ The Changing Role of the Working Supervisor. 

Toddie ........ When Foremen Feel "Sacrificed." 

Tarnapol....... How You Can Save Money by Training - Rather Than 
Firing - Poor Supervisors. 

Geisel......... The Plus Factor in Discipline. 

Danielson...... Supervisory Problems in Decision Making. 

Black.......... To Grow in Your Job - Give Your Boss What He Needs. 

Hindman........ New Approach to Supervisory Management Development 


-- INDUSTRIAL SAFETY, HEALTH, AND HYGIENE -- 


Smith......... Evaluation and Management of the Alcoholic Employee. 
Povolny....... How About Hoists? 

Doyle......... Emerging Industrial Health Problems. 

Owen....+++++- What Do We Mean By Neurotic Absenteeism? 
Leven....-e.e... The Art of Human Relations in Industrial Medicine. 
Sataloff...... Problems of Industrial Deafness. 

Berger........ Employees Get Behind Safety Program. 


Young. ...cce -- Health Education Programs in Massachusetts Industries. 


Sweeney....... Planning for Safer Materials Handling. 
Magnuson...... Industrial Health Promotes Family Health. 


Autumn 
Autumn 
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Winter 
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Winter 
Winter 
Winter 
Winter 
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Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 


Brandalone.... Recommendations for Medical Standards for Vehicle Drivers. Spring 


Moreell....... Labor-Management Sefety Programs - Can They Be 
Made Successful? 

(Staff)....... The Upjohn Company Reports Its Experiences. 

Clair......... Housekeeping: Engineered and Routine. 

Jend....+..+.. What the Employee Thinks of His Medical Department. 

Norris........ Alcoholism: Headache for Top Management. 

(Staff)....... Survey of the Occupational Environment. 

Rogers........ Legal Aspects of Safety Rules. 

Kiefer........ Our Vulnerable Backs. 

Miller........ Medical Aspects of Radiological Health. 

Grimaldi...... Noise and Human Safety. 

Slivnick...... Study of Accidents in 147 Factories. 

Lieberman..... Getting Rid of Radioactive Wastes. 

(Staff)....... Asphyxia. 

Battista...... How Your Physician Can Help You Enjoy Work. 

(Staff)....... A Way of Life At Chemstrand. 

Cooper-Alcoa.. Two Points of View on How to Run a Safety Conference. 

MayO.+.+eeeeee A New Approach to Injury Prevention. 

Diamond Co. .. Three-Way Block to New Hazards. 

Baldwin-Holiber..Too Much Oxygen. 


(Staff)....... Common-Sense Approach Getting Cardiacs Back on the Job. 


Richards...... A Case Study in Sight Protection. 
Felton........ The Company Doctor is Part of Your Team. 
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Brinker. cccocecee 
Uphoff....ccccccss 
McNair. .cccccces 
(Stat l)iccccstoacea 
Stevens. .cccccce 
JenningsS.....ee. 
Krugman.......e- 
ParkB.ccocccccece 
SCHEST. cscs ccees 
SchMidb.cecccees 
Guest. ccccccccee 
JOINEYccccccors 
McKeen. ..ccccece 
(SPER) icicteiscs-c.0e 
SCHOLEZ sc ccsevcs 
Becker. ccosccoce 
Spector. .cccccece 


Etheridge. ....«. 
MeGhiccsccscenece 
DOWNGe.cacveewes 
Miller. cciccccce 
Western Electric 
Tannenbaum...... 
OdLOTNE. <ccssece 
SCHOSN ss cacscese 
Brayfield....ces 


Filley...ccccece 
Krumboltz...cecee 
Suojanen........ 
Hershey..-ccceces 
GOPGOn. .<.s6<s<< 
Barrett .cccccoce 
McGregor...-+ee-- 
(SERED) occcacsre 
(StaRE)cciecacx. 


Habbe...cccccece 
Motley. ..ccceoee 


VELGESs osc ccciees 
NGLSOMs ccctsowes 
Weltlicie:<-0.ciewae evure 
Benedict..ceccee 
RENOVA s'.6:6'e% ce 
Webster. ccccccecs 
Poidevin. .ccccee 
l (SPREE ic conse sores 
OdLOrne. ccccesee 
McKinnon. ««<s<«e« 
EdwardS.cccccses 
(State) ssn ceecurs 
Mocnik. eccceccece 
Endicott. ccceccee 
Barmeier..ecccoes 
Pati@nccsess ceees 
(Staff) oc ccsscies 
McMarlin...cccoe 


Konilkow. ccccccee 





- HUMAN RELATIONS, MOTIVATION, AND MORALE - 
(including, SUPERVISION) 


Morale and Professional Workers: a Case Study. 

What Union Members Think of Unionism. 

What Price Human Relations? 

Do You Really Know What Your Union Member Thinks? 

How Management Can Detect and Handle Employee Grievances. 

Forces That Lead to Group Agreement and Decision. 

Contentment or Morale? a Case Study. 

Six Ways to Build Morale. 

Why They Quit. 

Induction: Making Those "First Impressions" Count. 

Job Enlargement - a Revolution in Job Design. 

Making Employees' Work More Interesting. 

Men, Methods, and Morale. 

You Can Measure Morale. 

Does Management Create Its Problem Employees? 

Human Problems of Office Mechanization. 

Human Relations Behavior on the Job: Officer Behavior 
Description. 

Training Charts Measure Morale. 

The Supervisor and Absence Rates. 

The Role of the Psychologist in Labor Unions. 

Members' Attitudes Toward the Shop Steward. 

Complaints and Grievances: Getting At Causes. 

Dealing With Ourselves Before Dealing With Others. 

The Clique - a Frontier in Personnel Management. 

Human Relations: Boon or Bogle. 

Interrelationships Among Measures of Job Satisfaction 

and General Satisfaction. 

Human Relations in the Growing Company. 

Measuring Achievement Motivation - a Review. 

Differences in Motivation Among White-Collar Workers. 

Individualism vs. Teamwork. 

Management or Human Relations. 

Social Psychology in Industry. 

The Human Side of Enterprise. 

What Can You Do About Tardiness. 

How to Release That Extra Productive Power in Your People. 


- RECRUITMENT, INTERVIEWING, SELECTION, AND PLACEMENT - 


College Recruitment in 1957. 

Is the Employment Service Becoming a Series of Specialty 
Shops? 

Career Planning in the Dept. of Defense - a New Look. 

Vocational Maturity and Client Satisfaction. 

Absence from Work - What Can Be Done About It? 

What Army Ordnance Career Planning Can Mean to You? 


. Why Industry Likes the Co-op. 


The Startling Cost of Labour Turnover. 

A Study of Factors Influencing Labour Turnover. 

How to Recruit College Graduates. 

Making Managers Out of Engineers. 

Modern Technique for Welcoming New Employees. 

What's Wrong With Secretarial Jobs? 

More Women Working. 

Let's Get Back to Sanity in Recruiting Engineers. 

The Endicott Report. 

How College Graduates Evaluate Job Factors. 

Temperament and Interest Requirements of Jobs. 

What You Should Know About Your College Recruit. 

Parallel Progression - Careers for Non-Supervisory 
Engineers .and Scientists. 

How Hamilton Watch Uses Psychologists in Placement. 
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31-57 
32-57 
33-57 
34-57 
32-30 
36-57 
127-57 
128-57 
129-57 
130-57 
131-57 
132-57 
133-57 
134-57 
223-57 
224-57 


225-57 
226-57 
227-57 
228-57 
229-57 
230-57 
231-57 
307-57 
308-57 


309-57 
310-57 
311-57 
312-57 
313-57 
314-57 
315-57 
316-57 
317-57 
318-57 


Sit 


38-57 
39-57 
40-57 
41-57 
42-57 
43-57 
4h 57 
45-57 
46-57 
47-57 
48-57 
136-57 
137-57 
138-57 
139-57 
140-57 
141-57 
142-57 


143-57 
14-57 


McQuaig......... How to Select Winners. Autumn 232-57 


Lewis....++++...- How to Run a Summer Employment Progran. Autumm 233-57 
(Staff)......... You'll Hire This Man in '65. Autum  =_- 234-57 
Moyer........... Using the Non-Directive Interview. Autum 235-57 
Shuck........-... Careers and the Liberal Arts. Autum 236-57 
Lester......+... What GE Learned From Its Technical Recruiting Program. Autumn 237-57 
Viscardi........ Can Disabled Workers Meet the Demands of Automation? Autumn 238-57 
Judge........... The Struggle for Technologists. Autumn 239-57 
(Staff)......... New Classification System Matches Jobs to Workers. Autum 240-57 
Schulkind....... Personnel Interchange Between Merit Systems. Autumn 241-57 
McMarlin........ Equal Opportunities: How Fort Belvoir Fills Civilian 

Vacancies. Autum 2h2-57 
(Staff)......... Career Opportunities in the Chemical Process Industries. Autumn 243-57 
Englen.......... How to Recruit the Manpower You Need. Winter 319-57 
Kirschner....... Identifying the Critical Factors in Successful 

Salesmanship. Winter 320-57 
Lev. cccee eoeeeee Validating Selection Procedures for Interviewers 

and Claim Examiners. Winter 321-57 
Northrup........ Better Personnel Administration: Key to Engineering Crisis. Winter 322-57 
Warner.....+++.. Spotting the Neurotic and Helping the Maledjusted. Winter 323-57 
Baier........... How to Reduce the Shortage of Engineers and Scientists. Winter 324-57 


- SALARY AND WAGE ADMINISTRATION, AND, LABOR RELATIONS - 
(including JOB ANALYSIS AND JOB EVALUATION) 


Blakeley........ Salary and Wage Surveys - Their Interpretation and Use. Spring 49-57 
Black. ..eescoee - Collective Bargaining: the Positive Approach Pays Off. Spring 50-57 
(Staff)......... Fringe Benefits: Some Neglected Considerations. Spring 51-57 
WIDT6Y 2.062008 -- Strengthening the Classification Process. Spring 52-57 
Smith........... When the Union Comes. Spring 53-57 
Tucker.......... Absenteeism: Experience With a Liberal-Paid Absence Plan. Spring 54-57 
Martucci........ Compensation Surveys for High-Level Positions. Spring 55-57 
Killingsworth... How to Develop a Job Evaluation Program. Spring 56-57 
Rosensteel...... Supervisory Compensation - an Interim Report. Spring 57-57 
ClOWOS s.520 55:0 How We Changed an Incentive Scheme. Spring 58-57 
Barkin.....+.+... The Bench-Mark Approach to Production Standards. Spring 59-57 
Patton. -cccccccs What Management Should Know About Executive Compensation. Spring 60-57 
Cassell.......+. Administering the Salary Program for Corporate Trainees. Summer 145-57 
Borchers........ Industrial Relations Program. Summer 146-57 
Leich..-+seceeeee JOD Specialization in the Federal Service - Good or Bad? Summer 147-57 
Stevens......... Four Ways to Establish a Job Evaluation Program for 

Your Office. Summer 148-57 
eee «+.e- Patterns in Top Management Pay. Summer Th9-57 
Rock. .+eeeeeeeee Practical Labor Relations in the Public Service. Summer 150-57 
Sherwin....... -«- The Job of Job Evaluation. Summer 151-57 
Rosen...-..+.+++- The Union Business Agent Looks at Collective Bargaining. Summer 152-57 
Paul........eee. Rate Determination for Professionals. Summer 153-57 
Coldwell........ We Installed a Job Evaluation System. Autum = 244-57 
Habbe........... Moonlighting and Its Controls. Autumn 245-57 
Stevens......-.. Unionization - Are You Prepared If It Should Come 

to Your Office? Autum 246-57 
McKee....++eeee- Know Your Climate - the Key to Effective Bargaining. Autum 247-57 
Hay..sseeeeeeeee Overtime Pay for Engineers. Autum 248-57 
MacIntyre....... Regulation of Employee Benefit Programs. Autumn 249-57 
Stryker......... What Management Doesn't Know Can Hurt. Winter 325-57 
Taylor.........- How to Bargain on Wages. Winter 326-57 
Willard......... Some Problems in Salary Administration. Winter 327-57 
(Staff)......... Job Analysis Saves Managers' Time. Winter 328-57 
Hopper...-e+e.e.+. Some Critical Reflections on the New Paternalism. Winter 329-57 
(Staff)......... Where Fringe Benefits Are Headed. Winter 320-57 











PRE CO so v:cicetiieece 
Meyer. cccccccccce 
Ghiselli.cweccecscee 
HOSEN s ccec.cecsces 
JOY coccccccccese 
BOLE? ccccceveese 
FOG@s cic crclccclseeaw'e 
Fleishman........ 
Stone. .cccccccces 
Scollay...cccccee 
Demming..cvecccccoe 
ROSEN ccccccccccs 


SPeEctOr.cecccccece 
Dunnette......... 
Kirchner. ...cecce. 


- TESTS AND TESTING - 


A Scale Measuring Attitudes Toward Working for Gov't. Spring 
Uses and Misuses of Tests in Selecting Key Personnel. Spring 
Differentiation of Individuals in Terms of Predictability.Spring 
Factor Analysis of Rated Supervisory Behavior. Summer 
Seniority and Criterion Measures of Job Proficiency. Summer 
Factors in Sales Success. Summer 
A Test of the Foreman-Worker Relationship. Summer 
Psychomotor Selection Tests:Application in Air Force. Summer 
Personnel Standards: Key Problem in Selection-Placement. Summer 
Personal History Data as a Predictor of Success. Autumn 
Tests "Indigenous" to the Adult and Older Years. Autumn 

Personality Variables and Role in a Union Business 
Agent Group. Autumn 
The User's Role in Constructing a Human Relations Test. Winter 
A Checklist for Differentiating Engineering Jobs. Winter 

Applying the Weighted Application Blank Technique 
to a Variety of Office Jobs. Winter 


- COMMUNICATION - 


Houston. ..cccccee Create a Proper Communication Atmosphere. Spring 
Dover...++eseeeee- Silence - an Employee Relations Pitfall. Spring 
11S LAR eraser How "Brainstorming" Can Aid Your Operations. Spring 
Taylor...++e+-++e+. How One Company Communicates. Summer 
Higham. ....cccecs Basic Psychological Factors in Communication. Summer 
ParneS...-+e+eeee- Essence Of Creative Thinking. Summer 
Kelly...........- Blueprint for Employee Communication. Summer 
Newcomb.....--... The Sins of Employee Communication. Summer 
Froman..........- How to Say What You Mean. Summer 
McMurry...c+eee.ee- Foundations for Better Communications. Autumn 
Newall........ «+. The Monsanto Suggestion Scheme. Autumn 
Staten.....++.+.. How to Simplify a Problem. Autum 
Schoen......-.... The Annual Report: How Much Do Employees Care? Autumn 
Bowne..seecesceeee cafety Communication - Media, Methods, Results. Autumn 
Nichols.......... Listening to People. Autumn 
Gyllenhaal....... You Can Improve Executive Meetings. Autumn 


NOSE vicncccecesce 
HGQGs cc cscsccces 


Stretching the Tax Dollar Through a Suggestion Program. Autumn 
Communicating on Labor Relations: a Survey of 


Company Practices. Autum 
McMurry..... eeee- Analyzing Your Communication Problem. Autumn 
Nichols.......... Listening Is a Ten-Point Skill. Autumn 
Lewis. cccccccce - The Employee Publication: a Report on Objectives. Autumn 
Shaeffer......... Ups and Downs in Communication. Winter 
Chamberlin....... Your Writing Can Get Action. Winter 
Dover.......+-..+-- Communications Pitfall. Winter 
Stessin.......... The Gimmick Craze in Employee Communications. Winter 
Smith............ How to Build a Successful Employee Communications Program. Winter 
Strong... eeee+ Do You Know How to Listen? Winter 


- OLDER WORKERS - MANPOWER: RETIREMENT POLICIES, PROBLEMS - 


JOMNSON. cccccccece 
Mahonyecccccecces 
Shooter. cccccccece 
Peterson..cccccee 
(BUREE) seins ccweca 
HOGYe. occccsceces 
PerroWe ccccccccecs 
Hurley. .ccccccoce 
(SEBEE) occciweecee 
OLIVer ccoccccece 
OCIS. snceoceseses 
PEAPSON,cccccccce 


Seven Myths About the Older Worker. Spring 
New Jersey Develops a Pre-Retirement Program. Spring 
Some Field Data on the Training of Older People. Spring 
Pension Costs and the Employment of Older Workers. Summer 
How Companies Regard Older Salesmen. Summer 
Background for Retirement. Summer 
Are Retirement Adjustment Programs Necessary? Autumn 
Some Aspects of Retirement Policies in Australian Industry.Autum 
Cornell Digs Out Some Factors About Those Who Retire. Autumn 
Pre-Retirement Education. Autumn 
Comparing Pension Costs. Autumn 
The Transition From Work to Retirement. Autum 
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- MERIT RATING, AND, PERSONNEL APPRAISAL - 


Tarnapol..... -- How to Rate Your Supervisors Toward Improving Their Performance. 
GrAY.ccccccccce Appraising Professional Personnel: One Company's Experience. 
McGregor..... -» An Uneasy Look at Performance Appraisal. 

Habbe...cccccce Who Gets the Promotion? 

Rowland........ "Passed Over for Promotion.” 

PROD sone 0a ane Employee Appraisals: What Supervisor Should Know and Do. 


-TRAINING- 


MacCullough.... Critical Views of Advanced Management Programs. 
Strathern...... Sales Training - Its Importence to Training Men. 
Bradford..... »» Formula for the Metamorphosis to an Industrial Leader. 
Buchanan....... Evaluating the Results of Supervisory Training. 
Welp..........- Facts and Fallacies of Management Development. 
Cleveland Elec..The Why and How of Training Understudies. 
Gibson......... How to Train Office Workers. 

Shout... ---- A Code of Standards for Professional Training People. 
Seubert........ Response Training - For Better Communication. 
Gardner........ Training as a Framework for Action. 

TOIL . <6.0.0000 00:0 Does the Evidence Support Supervisory Training? 
Arce.......eee- Training Filipino Job Analysts. 

Andrews..... --- Is Management Training Effective? 


(Evaluation by Managers and Instructors) 
Andrews........ Is Management Training Effective? (Methods ,0bjectives,Policy) 
Balle sccccscece Police Training. 
Walsh.......... Training: Joint Responsibility of Operating Msenagers 
and the Training Director. 
Blansfield..... Role Playing: Suggested Introduction to Training Groups. 


Walker..... -+-- Some Illusions of Executive Training. 
BARD. cccccese .. Management Training: Organizing the Communications Flow. 
Kohlerman...... A Practical Approach to Planning and Training. 
Weinland....... Training Interviewers by the Group Method. 
Dowling. ....e. - A Training Course in Conference Leadership. 
Speroff........ The "Behind-the-Back" Wey of Training Conference Leaders. 
Loveland....... Some Questions Useful to a Training Man's Conscience. 
Watson......... Internships for Public Service Training. 
Tarnopol....... How to Evaluate Your Training Program. 
TAMGON 6. cssecs - How the Air Force Develops Research and Development Personnel. 
DOWIP sce skeise ois . "Living Cases" for Management Education. 

and 
(Stare) ....<< .. Are Management Training Programs Worth It? 
Gibson......... The Filmed Case in Management Training. 
GibSON...-.ceee A Four-Point Plan for Better Supervision. 
Goodacre....... Exverimental Evaluation of Management Training. 
od ee Special Training Issue. (Personnel Practice Bulletin.) 
Edmonson....... Individual and Group Development Programs. 
Lewis......e+.-. Training Management for Growth. 
Johnson. ..eee -- Where Management Development Belongs. 
Allan.......... Training in Perceptual Skills. 
Scheer...cccce - No Man Succeeds Alone. 


(Staff)........ Is Management Training Worth It? 
Mosel.......... Why Training Programs Fail to Carry Over. 
McKinnon....... An Expedition Into the Spoken Word. 


Cassels....e. -. Teach Yourself Management Skills. 
Brown..ceee eee. What the Army is Doing About the Gold Between Our Ears. 
BOLTON. .ccccee Training is Big Business. 


- GENERAL: THE MANAGEMENT PROFESSION - 


Orth....+++e+++. More Productivity From Engineers. 
MOYTrowW. -ccccece American Negroes: a Wasted Resource. 
Siffin......... The New Public Administration: Its Study in the United States. 
Gen.Elec. Co. . What They Think of Higher Education. 
Scarrow........ Employer-Employee Relationships in the Civil Services 
of the Canadian Provinces. 
Blair.....+++.e. Employer-Employee Relationships in the Federal Public 
Service of Australia. 
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